Open Access, Refereed Jdirpaiiiii(y

Peer Reviewed

y . 5N \ N \v
YT 75 N RS NN
N\, 8 - & ) \ : \:‘_‘.\i % >.\.
h ¥ F o N ‘\.\
: .-".‘ o ! -~ o : L N
: "'/1\ - " R 3 0
) A 74 : A\
y \ ! \
{‘ . . ’
/4 o~ v

JOURNAL FOR

LEGAL
RESEARCH AN


http://www.ijlra.com/

www.ijlra.com
Volume 2 Issue 8 | Nov 2025 ISSN: 2582-6433

DISCLAIMER

No part of this publication may be reproduced or copied in any form by any means
without prior written permission of Managing Editor of IJLRA. The views
expressed in this publication are purely personal opinions of the authors and do
not reflect the views of the Editorial Team of IJLRA.

Though every effort has been made to ensure that the information in Volume 11
Issue 7 is accurate and appropriately cited/referenced, neither the Editorial Board
nor 1JLRA shall be held liable or responsible in any manner what sever for any
consequences for any action taken by anyone on the basis of information in the

Journal.

Copyright © International Journal for Legal Research & Analysis

Page |1


http://www.ijlra.com/

www.ijlra.com
Volume 2 Issue 8 | Nov 2025 ISSN: 2582-6433

EDITORIALTEAM
EDITORS

Dr. Samrat Datta

Dr. Samrat Datta Seedling School of Law and Governance, Jaipur
National University, Jaipur. Dr. Samrat Datta is currently associated
with Seedling School of Law and Governance, Jaipur National
University, Jaipur. Dr. Datta has completed his graduation i.e.,
B.A.LL.B. from Law College Dehradun, Hemvati Nandan Bahuguna
Garhwal University, Srinagar, Uttarakhand. He is an alumnus of
KHT University, Bhubaneswar where he pursued his post-graduation

(LL.M.) in Criminal Law and subsequently completed his Ph.D. in

Police Law and Information Technology from the Pacific Academy of
Higher Education and Research University, Udaipur in 2020. His
area of interest and research is Criminal and Police Law. Dr. Datta

has a teaching experience of 7 years in various law schools across

North India and has held administrative positions like Academic

Coordinator, Centre Superintendent for Examinations, Deputy Controller of Examinations, Member of the

Proctorial Board

Dr. Namita Jain

Head & Associate Professor

School of Law, JECRC University, Jaipur Ph.D. (Commercial Law) LL.M.,
UGC-NET Post Graduation Diploma in Taxation law and Practice,
Bachelor of Commerce.

Teaching Experience: 12 years, AWARDS AND RECOGNITION of Dr.
Namita Jain are - ICF Global Excellence Award 2020 in the category of
educationalist by I Can Foundation, India. India Women Empowerment
Award in the category of “Emerging Excellence in Academics by Prime
Time & Utkrisht Bharat Foundation, New Delhi. (2020). Conferred in FL
Book of Top 21 Record Holders in the category of education by Fashion

Lifestyle Magazine, New Delhi. (2020).Certificate of Appreciation for organizing and managing the Professional
Development Training Program on IPR in Collaboration with Trade Innovations Services, Jaipur on March 14th,
2019

Page | 2


http://www.ijlra.com/

www.ijlra.com
Volume 2 Issue 8 | Nov 2025

ISSN: 2582-6433

Mrs.S.Kalpana

Assistant professor of Law
Mrs.S.Kalpana, presently Assistant professor of Law, VelTech Rangarajan
Dr.Sagunthala R & D Institute of Science and Technology, Avadi. Formerly
Assistant professor of Law,Vels University in the year 2019 to 2020, Worked
as Guest Faculty, Chennai Dr.Ambedkar Law College, Pudupakkam.
Published one book. Published 8Articles in various reputed Law Journals.
Conducted 1Moot court competition and participated in nearly 80 National
and International seminars and webinars conducted on various subjects of
Law. Did ML in Criminal Law and Criminal Justice Administration.10 paper

presentations in various National and International seminars. Attended more

than 10 FDP programs. Ph.D. in Law pursuing.

Avinash Kumar

Avinash Kumar has completed his Ph.D. in International Investment
Law from the Dept. of Law & Governance, Central University of South
Bihar. His research work is on “International Investment Agreement
and State's right to regulate Foreign Investment." He qualified UGC-
NET and has been selected for the prestigious ICSSR Doctoral
Fellowship. He is an alumnus of the Faculty of Law, University of Delhi.
Formerly he has been elected as Students Union President of Law
Centre-1, University of Delhi. Moreover, he completed his LL.M. from
the University of Delhi (2014-16), dissertation on "Cross-border
Merger & Acquisition”; LL.B. from the University of Delhi (2011-14),
and B.A. (Hons.) from Maharaja Agrasen College, University of Delhi.
He has also obtained P.G. Diploma in IPR from the Indian Society of

International Law, New Delhi. He has qualified UGC — NET examination and has been awarded ICSSR —

Doctoral Fellowship. He has published six-plus articles and presented 9 plus papers in national and international

seminars/conferences. He participated in several workshops on research methodology and teaching and learning.

Page | 3


http://www.ijlra.com/

www.ijlra.com
Volume 2 Issue 8 | Nov 2025 ISSN: 2582-6433

ABOUT US

INTERNATIONAL JOURNAL FOR LEGAL RESEARCH & ANLAYSIS
ISSN- 2582-6433 is an Online Journal is Monthly, Peer Review, Academic
Journal, Published online, that seeks to provide an interactive platform for the
publication of Short Articles, Long Articles, Book Review, Case Comments,
Research Papers, Essay in the field of Law & Multidisciplinary issue. Our aim is
to upgrade the level of interaction and discourse about contemporary issues of
law. We are eager to become a highly cited academic publication, through quality
contributions from students, academics, professionals from the industry, the bar
and the bench. INTERNATIONAL JOURNAL FOR LEGAL RESEARCH &
ANALYSIS ISSN 2582-6433 welcomes contributions from all legal branches, as
long as the work is original, unpublished and is in consonance with the

submission guidelines.

Page | 4


http://www.ijlra.com/

www.ijlra.com
Volume 2 Issue 8 | Nov 2025 ISSN: 2582-6433
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Abstract
This paper explores the gender inequality in the Indian judicial system in a systematic manner
by scrutinizing the institutional, social, and structural factors which are leading to the under-
representation of women in the judiciary. It presents the arguments based on recent empirical
evidence and juridical determinations, arguing that there should be greater diversity, more
transparency, and inclusiveness in the appointment of the judiciary, so that the Indian judiciary

can truly be a reFlection of the society to which it is entrusted to serve.
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With Lady Justice depicted symbolically in the country as blindfolded, the Indian judiciary
still remains in a Figurative blindfold; they still are metaphorically blind to the women. Even
though the Indian judicial Constitutionalism as the protector of democratic values and the
collaborator in the protection of the Constitutional principles, the gender imbalance of the
judicial system reveals the lack of correspondence between constitutional principles and the
real practice. The Supreme Court of India has not yet had a woman Chief Justice and as of
August 2024, there are just three women judges out of 34 representatives of the Supreme Court
of India, and during its 75 years of history, India never appointed a woman Supreme Court
Justice. Whereas the number of women judges has gradually been rising at the lower level, it
IS quite evident that the higher courts have a signiFicantly low proportion of women in their

number.

Since its inception, the Supreme Court has seen only 11 women judges. As of 2024, only 4%
of sitting judges across High Courts are women, and just two High Courts currently have

women Chief Justices. According to data from the Supreme Court Observer, women’s
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representation in High Courts rose modestly from 11% in mid-2021 to about 14% by early
2025, with 106 out of 754 judges being women. Punjab and Haryana High Court leads with 14
women judges, followed by Madras (12) and Bombay (10), while several High Courts still have

only one or none.

The real reason behind this imbalance is embedded in the systemic and cultural barriers. The
collegium system has Flaws in diversity and transparency, and disproportionately low-proFile
cases are assigned to female litigants, which reduces their visibility and increase their chances
of promotion. The long working hours, the lack of proper childcare services, and the dominant
social demands characterized by patriarchy further reduce the participation of women. These
challenges are ampliFied by the lack of gender sensitive infrastructure such as special facilities

and child care centers at judicial premises.

The issue is not limited to gender but it also includes caste and class representation. Empirical
research shows that, less than 25 per cent of judges of the High Court are representatives of
Scheduled Castes, Scheduled Tribes or Other Backward Classes, and only 2 per cent of judges
across the judiciary represent those communities. This information, combined with the lack of
women representation, reFlects an ineffective judiciary that does not reFlect the social diversity
of India.

The need to achieve gender balance in judicial institutions is ingrained in the values of fairness
and justice. Women judges include a diversity of voices, especially in adjudication involving
gender rights, issues within a family, and more general social justice. Justice Leila Seth has
expressed in words that a balanced judiciary should have the faces of everybody it serves.
Therefore, reserving places to women in the judicial nomination procedure, creating open
selection principles, and creating mentorship programs to aspiring female attorneys are all
irreplaceable steps toward achieving this goal.

A constitutional imperative is the adjudicatory body, which is a clear reFlection of the
demographic heterogeneity of India rather than an aspiration. As a result, the appointment of
a judge should be guided by equality and inclusivity dogmas. The release of transparent
institutional procedures and gender sensitive workplace dispositions will ensure that justice is
not simply administered, but rather delivered by individuals chosen to represent all their

domains in society.
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